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tudents clamouring for
admission to the pres-
tigious Indian Institutes
of Technology (IITs) this year
have a reason to celebrate as the
number of seats in the institutes
is set to inerease, with four out
of five new IITs announced in
- the union budget also participat-
ing in the centralised admission
rounds at IIT Bombay for the
academic year 2015-16.

The new IITs - proposed in
Goa, Tirupati, Palakkad and
Chhattisgarh will open its doors
for students this year, albeit with
fewer seats. Last year, more than
9,800 seats across 16 IITs were
available for admission. This
year, with the new IITs and the
conversion of Indian Institute
of Mines (ISM) Dhanbad into
an IIT, the number of seats will
be close to 11,000, officials at IIT
Bombay said.

As the cut-off marks for eli-
gibility to appear for the JEE
Advanced has also come down
to 105 from 115 last year, coupled
with the new rule that students
scoring 75% or more in board
exams will also be eligible for
admissions, students have a
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much better chance of securing
an [T seat. Registrations for JEE
Advanced will begin from May
2 and close on May 7.

A joint meeting to finalise
details of common counsel-
ling for National Institutes of
Technology (NITS) and IITs
will be held at IIT Bombay on
Saturday

While common counselling
is more or less confirmed, prob-
lems such as dates of board exam
results across the country have
to be taken into consideration.
IIT officials had shown displeas-
ure over the software that was
to be used for the common coun-
selling due to which the process

New IITs open for admission

= Rogistration for JEE Advanced will closs on May 2.
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“could not take place last year,

After several seats in IITs and
NITS remained vacant last year,
consensus on holding a joint
counselling has been reached.
IIT Bombay is convening
the JEE Advanced dand the cen-
tralised admissions this year
While a common counselling
round for National Institutes
of Technology (NIT) and IITs
almost finalised, students can
choose from more IITs this year
as students will be able to choose
courses offered by both IITS and
NITS on the same online plat-
form. For more details you can
log onto http://www.iitd.ac.in/
content/admission.
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groups and individuals who counsel students who are in distress. There is also the mentorship programme
wherein senior students take individual responsibility of freshman students. This not only allows the new
students to adjust to the IIT-B environment, but also serves as an encouragement to the seniors,” said the faculty
member.

Some students confirmed that there were many help groups on the campus to help distressed students identify
and tide over their problems.

“Students studying in each year have to undertake some extra-curricular activity. In these activities, apart from
students there is one or more faculty member involved. If the group leaders fail to resolve the problem of
distressed students, they are directed to the faculty,” said a final year student.

Since many students from the second and third year are currently out for internship, a faculty member said that
hostel wardens had been asked to meet students in their individual hostels and try to identify if any of them is
undergoing any problem and provide a solution for it.

What’s stopping work at I1Ts, [IMs and other universities?
HEADLESS

Hindustan Times (Mumbai)

Daily tasks and crucial decisions such as hiring permanent faculty are being put off at top
educational institutes, due to vacancies in the posts of directors and vice-chancellors

How important is it for a university to have a head? Not very, going by the fact that 12 out of 40 Central
Universities (including Karnataka, Himachal Pradesh, Haryana, Bihar, Kashmir, Odisha and Rajasthan) have
been functioning without vice chancellors (VCs) for almost a year now. The IITs in Ropar, Bhubaneswar and
Patna were also without directors since June 2014 (the new directors were appointed recently) and the 1IMs in
Lucknow, Kozhikode and Ranchi are being run by officiating directors since 2013.
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MISSING HOW STUDENTS

SUFFER
u The lack of permanent
faculty reduces scope of
faculty-student interactions
® There is a dearth of quality
out of 40 Central teachers on campus as
universities faculty recruitments are
mostly on contract
ors in ® Not having dedicated

buildings for each depart-
ment rules out healthy
peer interaction out of
the classroom

® There is no one to monitor
class schedules, lab timings
and faculty, as there is no
official to enforce discipline
and hold departmental
heads accountable

® There is no one to take dis-
ciplinary action against any
faculty member if required

® The absence of a director
makes it easy for the
administration to ignore
students’ concerns

® Mess authorities don't
check the quality of meals
being served as there is no
top official present to take
action against them

THINKSTOCK

“Officiating directors just hold posts and ensure that administration and academic matters on a day-to-day basis
don’t suffer. No long-term decisions can be taken. Anything with long- ter m perspective like selection of
faculty members, setting up of centres of excellence, decisions on academic programmes are typically taken by
a permanent official,” says Pradipta Banerji, director, 1T Roorkee.

However, after talking to some of the students at these IITs, it was clear that missing directors affected short-
term decisions too. “Many faculty members do not take classes on time. We tried complaining to the director’s
office but no one was willing to respond to us as there was no director-in-charge,” says a student, who requested
anonymity. Another student complained about the poor quality of food, adding, “We are waiting for the new
director to come in, as the mess in-charge has ignored us, primarily because he is not answerable to authority.”

“In case of the I1Ms, the directors-in-charge usually travel to the campuses they manage for a few days in the
week. This makes it difficult to handle paperwork. A full-time director is constantly on campus. The situation
gets worse if it is an older 1IM, where, unlike the new IIMs, there is a lot of paperwork, since they also have
more students and faculty compared to the newer ones,” says an 1M official.

One can expect top faculty shortage in the newer I1Ts and I1IMs that have been proposed in the Budget. “The
acting directors can take most decisions, but without regular directors, the decision-making process gets delayed
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by a few months. Except the 1IMs, that are yet to get an official bill, the statutory powers as per the Act of
Parliament can be used only by regular directors. For instance, any disciplinary action against a faculty member
or staff can be taken only by the director,” says an MHRD official on conditions of anonymity.

Absence of VCs means that Central universities are holding back major decisions related to appointment of
faculty members, curriculum planning, endorsement of research activities and decisions on enhancement of
infrastructure. “About 150 posts of permanent faculty members are lying vacant in our university as we don’t
have an official VC,” says S P Singh, the acting VC of Guru Ghasidas Vishwavidyalaya.

Acting VCs can recruit faculty only on contract, not permanently. “The challenge in such contractual
recruitments is that it is tough to get good quality qualified teachers. Most well-qualified teachers would prefer
to go for regular positions instead,” says Darlando Khathing, former vicechancellor, Central University of
Jharkhand. Research activity is affected too as contractual professors can’t take up research as they have a short
stint. As a result no new research labs are built and the entire lab facility for teaching suffers, he adds.

“VCs are also t he chief executives of the institute. How does an organisation run without its chief executive?”
says R Govinda, vice- chancellor, National University of Educational Planning and Administration, New Delhi.

Many Central universities also do not have a separate department for taking calls on infrastructural upgrade.
“We are fighting a massive shortage of departmental buildings of some crucial subjects like mathematics, law,

political science, economics and journalism,” says professor SP Singh.

“The tenures of most of these heads ended during the government change and it is a political issue. Therefore,
we had to appoint officiating heads in the interim,” the MHRD official said.

11 T-B takes measures to de-stress students

http://www.asianage.com/mumbai/iit-b-takes-measures-de-stress-students-984

Authorities at the Indian Institute of Technology, Bombay (11T-B) are taking all measures to ensure that
students undergoing stress have an avenue to be counseled rather than taking harsh steps like the one adopted by
chemical engineering student Jitesh Sharma, who committed suicide on Saturday.

Speaking about the counselling programme, a faculty member said that there were various ways in which the
institute was reaching out to the students to help them overcome anxiety and study-related stress. “There are
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ECENTLY, | met a

group of new teachers

from different coun-
tries at a conference in New
Delhi, and the aspects under
deliberation were the various
methods that have now be-
come an integral part of high-
er education.

Face-to-face  education
has a long history of hun-
dreds of years — teachers
communicating directly with
students in classrooms or
working with students in lab-
oratories use F-2-F delivery
methods in  universities
across the world. The advent
of sound and photographic
tochnology brought visuals
into the picture and in many
enlightened institutions th-
ese tools became an enrich-
ing method as well,

In the last two decades,
the entry of computers, new
processes for collection and
distribution of information
and electronic interconnec-
tivity have fully changed the
delivery of education. Anyone
from any place can access in-
formation that is loaded with
real time experiences as de-
livered by different experts.
Collective knowledge experi-
ences have thus become ¢
part of educati =;¢Q1iv&)wj

- teachers at the meeting were
in full agreement with this
metamorphic change, but
they asked a simple question:
are we missing fﬂé‘g impor-
tance of a various kinds of
other learn les?

In child education, we
were always told that every-
one learns differently and
that’s nothing new. However,
over the years the different

styles of learning have been

cut down to visual, physical
(learn-by-doing), or audible.
In fact, we could

. probably dis-
sect each thmahmebbsrtyles

o

doyn even fu deanyive.
Pf at ‘&T 8L

he term ‘learning styles’
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speaks to the understanding
that every student learns dif-
ferently. Technically, an indi-
vidual's learning style refers to
the preferential way in which
the student absorbs process-
es, comprehends and retains
information. However, we
must keep in mind that learn-
ing is a complicated concept,
as everyone is unique in their
own way and learns in their
own way as well. Over the
years, human psychology ex-
perts have classified learning
styles into seven broad cate-

_gories. Each of us falls into

one of the following: visual,
physical, aural, verbal, logical,
sooial and solitary.

Those who love visuals
prefer to use pictures, im-
ages, diagrams, colours and
mind maps. Physical lovers
qi:vg;e ‘lear:xb by c;:;axg‘, peo-
pble that usg their bady 10a
Sist dn swnimntus-avms;
ing diagrams, using physical

objects or role-playing are all
strategies of the physical
learner. Aural learners prefer
using sound (obviously),
rhythms, music, recordings,
clever rhymes and so on. The
verbal learner is someone
who prefers using words,
both in speech and in writ-
ing, to assist in their learning.
They make the most of word-
based techniques, scripting
and reading content aloud.
Logical learners go for rea-
soning and ‘systems’ to ex-
plain or understand con-
cepts. They aim to under-
stand the reasons behind the
learning, and have a good
ability to understand the big-
ger picture. Then there are
persons who are social and
enjoy learning in groups or
with other people, and aim to
worka}i&h l;,thar? as much as
Rossible, However. soli-
.;gw.learnenpnegjsﬁ%i

alone and through self-study.

IRArn .

A It important l‘ educators to understand the in their students’ vari-
ious learning styles so that they can implement best practice strategies into their teaching

In reality, we all probably
fall into each category, de-
pending on the learning that
is taking place. Some topics
lend themselves better to se-
lect styles, and a combination
of multiple styles helps to so-
lidify the learning that takes
place. When possible, you
should always strive to create
learning that engages a vari-
ety of these styles. Not only
will it be helpful for the learn-
er, but it also will go a long
way in learning retention.
This notion of individualised
learning styles has gained
widespread recognition in ed-
ucation theory and classroom
management strategy.

Individual learning styles
depend on cognitive, emo-
tional and environmental
factors, as well as one’s prior
experience. In other words:

everyone is different. It is im-

portant.for educators fo un- |

derstand the differences in
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he art of learning styles

their students' learning styles
so that they can implement
best practice strategies into
their daily activities, curricu-
lum and assessments.

Using an online learning
approach that includes
videos, reading, audio, exer-
cises, social forums and the
like is a great way to hit.on
multiple learning styles. If

~ you create learning for a liv-

ing as an instructional de-

i- signer or teacher, then blend-

ing your learning approaches
is an effective way to make
your learning stick.

One of the most accepted
principles is that student
learning styles fall into three
categories: visual learners,
auditory learners and kines-
thetic learners. Identifying
your students as visual, audi-
tory, reading/writing or ki-
nesthetic learners, and al-
igning your overall curricu-
lum with these learning
styles, will prove to be benefi-
cial for your entire class-
room. Students who are
kinesthetic understand in-
formation through tactile
representations of informa-
tion. These students are
hands-on-learners and learn
best through figuring things
out by hand. Allowing stu-
dents to access information
in ways they are comfortable
with will increase their aca-
demic confidence.

By understanding what
kind of learner you and/or
your students are, you can
gain a better perspective on
how to implement these
learning styles into your les-
son plans and study tech-
niques. That way, we can help
our youth acquire a sound

foundation of fundamentals
and professional skills.
(The writer is a former
chairman of UGC
iuew o .and former VCof |
University of Pune)
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Use expertise of common man, UGC asks univs

http://timesofindia.indiatimes.com/city/guwahati/Use-expertise-of-common-man-UGC-asks-
univs/articleshow/47160788.cms

GUWAHATI: The University Grants Commission (UGC) has urged vice-chancellors of northeastern universities to link
their institutions with creative and talented people who are currently out of the mainstream academic system to make
the varsities benefit from their expertise.

In a letter issued to vice-chancellors of various universities of the country, the commission said such a practice has
become necessary to improve the quality of teaching, training and research in universities.

"It is imperative that the experience of such individuals, who are outside the mainstream academic system, flows into
our universities. This would enhance, strengthen and improve the quality of teaching, training and research in the
universities," reads a letter issued to the vice-chancellors by UGC secretary Jaspal S Sandhu.

Sandhu said the current phase of expansion in higher education, mandating huge diversity in programmes, requires that
faculty resources be augmented by utilizing the services of academics outside the university system. This may include
reputed scientists, engineers, physicians, advocates, artists and civil servants, both serving and retired.

Academics in the state welcomed the move and said it would enhance the universities' connectivity with the common
man.

"From the recent initiatives of the UGC, it looks like the commission wants to utilize the university for the benefit of the
society. In Gauhati University (GU), we keep in touch with former teachers who are experts in their fields. They are
members of various university committees. We regularly invite intellectuals to participate in the events held at the
university," said S K Nath, registrar of GU.

The Cotton College State University (CCSU), which has been conducting various extramural courses for students and the
public, feels encouraged by the UGC's directive, said CCSU VC Dhruba Jyoti Saikia.

"Higher educational institutions must utilize the talents of the people who are outside the university system. Many have
excelled in their fields with scientific ideas, but cannot be appointed as faculty members in a university. We should take
their help," he added.
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